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PREAMBLE

WHEREAS ensuring public servants are fairly remunerated to maintain a

decent standard of living;

WHEREAS recognizing the need to promote competency, meritocracy, and

dynamism in the public service;
WHEREAS endeavoring to motivate and retain talent in the public service;

The Parliament of the Kingdom of Bhutan hereby enacts as follows:

Pay Revision Act of Bhutan 2023 1
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CHAPTER 1
PRELIMINARY

Title
1. This Act is the Pay Revision Act of Bhutan 2023.

Commencement
2. This Act comes into force on the 13" day of the 5™ month of the Water

Female Rabbit Year corresponding to 1% of July 2023.

Extent

3. This Act extends to the whole of the Kingdom of Bhutan.

Scope
4.  This Act applies to:
(1) A ‘Public Servant’ whose salary, allowances, benefits, and other

emoluments are drawn from the Consolidated Fund.

Repeal
5. This Act repeals sections 4 (2), 18 (1) (2) (3), 25, 39, 49, 88, and 89 of
the Pay Structure Reform Act of Bhutan 2022.

Supersession

6.  This Act supersedes all notifications, circulars, guidelines, rules and
regulations on pay, allowances, benefits and other emoluments of a
public servant to the extent they are inconsistent with the provisions of

this Act.

Pay Revision Act of Bhutan 2023 2
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CHAPTER 2
PAY STRUCTURE REFORM

Pay Structure Reform
7. The Royal University of Bhutan (RUB), Khesar Gyalpo University of
Medical Sciences of Bhutan (KGUMSB), and Jigme Singye Wangchuck

School of Law (JSWSL) shall move to a clean wage system.

Pay Structure

8. The Pay Structure shall comprise fixed pay and variable pay.

9.  The Fixed pay shall comprise the following:
(1) Monthly Basic Pay (MBP) shall include minimum pay scale and
annual increment; and
(2) Non-Pensionable Monthly Pay (NPMP) shall include existing
allowances applicable across board (House Rent Allowance-

HRA).

10. The Variable pay shall comprise the following:
(1) Monthly variable compensation (MVC) includes the cash
equivalent of allowances; and

(2) Performance Based Incentive (PBI).

Pay Revision Act of Bhutan 2023 3
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Table 1: Pay Structure

Clean | = | Fixed Pay + | Variable Pay

Wage i. Monthly Basic Pay i. Monthly Variable
(MBP) = Minimum Pay Compensation (MVC)
Scale + Annual ii. Performance Based
Increment) Incentives (PBI), to be

ii. Non-Pensionable implemented following

Monthly Pay (NPMP) revamp of Performance
Management System

Fixed Pay
11.  The fixed Pay shall be as follows:
(1) Monthly Basic Pay (minimum pay scale + annual increment)

(2) Non-Pensionable Monthly Pay (NPMP)

Monthly Basic Pay

12.  The Monthly Basic Pay shall be the minimum pay scale plus the annual
increment for each position level. The pay scale for RUB/KGUMSB/
JSWSL shall be as follows:

Pay Revision Act of Bhutan 2023 4
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Table 2: Pay Scale for RUB/KGUMSB/JSWSL

SI. | Position Level Minimum | Incre- Maxi-

No. ment mum
1 | Vice Chancellor/President 84,180 1,685 92,605
2 | Registrar 73,845 1,480 81,245
3 | EXI1/ES1 62,220 1,245 80,895
4 |EX2/ES2 52,195 1,045 67,870
5 [EX3/ES3 44,120 885 57,395
6 [Pl 36,570 735 47,595
7 |[P2/SS1 32,300 650 42,050
8 [P3/SS2 28,315 570 36,865
9 |P4/SS3 25,220 505 32,795
10 | P5/SS4 20,645 415 26,870
11 |S1 19,970 400 25,970
12 |S2 18,095 365 23,570
13 |S3 16,535 335 21,560
14 |S4 14,675 295 19,100
15 | S5 13,575 275 17,700
16 | Ol 13,300 270 17,350

Pay Revision Act of Bhutan 2023
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17 102 12,495 250 16,245
18 103 11,355 230 14,805
19 [O4 10,550 215 13,775
20 [GSP 10,505 210 13,655
21 | ESP 9,450 190 12,300

13. The General Duty Medical Officers (GDMOs) pursuing Post Graduate

Courses at KGUMSB will continue to receive the last basic pay.

14. The monthly basic pay shall be paid on a pro rata basis if a public
servant joins office in between the month on appointment or promotion

and during separation from the public service.

Non-Pensionable Monthly Pay (NPMP)
15. The NPMP for RUB/KGUMSB/JSWSL shall be as follows:

Pay Revision Act of Bhutan 2023 6
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Table 3: NPMP for RUB/KGUMSB/JSWSL

SI. | Position Level NPMP (Nu. per month)
No.

1 Vice Chancellor/President 16,835
2 Registrar 14,770
3 EX1/ES1 12,445
4 EX2/ES2 10,440
5 EX3/ES3 8,825
6 P1 7,315
7 P2/SS1 6,460
8 P3/SS2 5,665
9 P4/SS3 5,045
10 | P5/SS4 4,130
11 |[S1 3,995
12 [S2 3,620
13 |S3 3,500
14 |[S4 3,500
15 |S5 3,500
16 |[O1 3,500

Pay Revision Act of Bhutan 2023 7
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17 (02 3,500
18 [O3 3,500
19 104 3,500
20 [GSP 3,500
21 |ESP 3,500

16. The General Duty Medical Officers (GDMOs) pursuing Post Graduate
resident courses at KGUMSB shall be eligible for the full HRA during

the training period.

Variable Pay

17. The variable pay shall comprise as follows:

(1) Monthly Variable Compensation (MVC)

(2) Performance Based Incentive (PBI)

Monthly Variable Compensation (MVC)
18. The allowances shall be subsumed in the monthly variable compensation

under the variable pay.

19.  The teaching allowance for RUB/KGUMSB/JSWSL shall be as follows:
(1)  55% of the minimum pay scale as lump sum amount for 0-10 years

of active service;

Pay Revision Act of Bhutan 2023 8
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20.

21.

22.

23.

(2) 65% of the minimum pay scale as lump sum amount for above 10

years up to 20 years of active service;

(3)  75% of the minimum pay scale as lump sum amount for above 20

years of active service;

The non-teaching staft allowance for the Vice-chancellor, Presidents
and Directors under RUB shall be 45% of the minimum pay scale as a

lump sum.

The allowance for other non-teaching staft of RUB/KGUMSB/JSWSL

shall be 15% of the minimum pay scale as a lump sum.

The leave encashment at one month’s minimum pay scale shall be

prorated per month.

The Leave Travel Concession at one month’s minimum pay scale with a

maximum ceiling of Nu. 15,000 per annum shall be prorated per month.
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Table 4: LE and LTC for RUB/KGUMSB/JSWSL

SI. | Position LE (Nu.) Per/ LTC (Nu.) Per
No. Month Month
1 Vice Chancellor/ 7,015 1,250
President
2 Registrar 6,155 1,250
3 EX1/ES1 5,185 1,250
4 EX2/ES2 4,350 1,250
5 EX3/ES3 3,675 1,250
6 P1 3,050 1,250
7 P2/SS1 2,690 1,250
8 P3/SS2 2,360 1,250
9 P4/SS3 2,100 1,250
10 [P5/SS4 1,720 1,250
11 S1 1,665 1,250
12 |S2 1,510 1,250
13 [S3 1,380 1,250
14 |S4 1,225 1,225
15 |[S5 1,130 1,130
Pay Revision Act of Bhutan 2023 10
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16 [O1 1,110 1,110
17 102 1,040 1,040
18 [O3 945 945
19 [0O4 880 880
20 | GSP 875 875
21 | ESP 790 790

*Teaching faculty shall be eligible only for the LTC

Allowances and Benefits

24.

25.

26.

27.

The allowances and benefits tied to specific positions and circumstances
will vary with change in positions and circumstances, and hence retained

and provided under the monthly variable compensation.

The contract allowance for the contract employees of RUB/KGUMSB/
JSWSL shall be provided up to 30% of the monthly basic pay.

The core faculty allowance for KGUMSB shall be 25%-35% of the
minimum pay scale as a lump sum upon approval of the University

Council.

The adjunct faculty allowance for KGUMSB shall be 15% of the

minimum pay scale as teaching allowance.

Pay Revision Act of Bhutan 2023 11
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28.

29.

30.

31.

The clinical allowance for full time staff rendering clinical services in
KGUMSB shall be provided an allowance 0f 20% - 30% of the minimum

pay scale as lump sum upon approval of the University Council.

The GDMOs pursuing post graduate courses shall be eligible for 55% of

the minimum pay scale as clinical allowance.

The Deputy Dean allowance for KGUMSB shall be a lump sum of Nu.
5,000 per month.

The following allowances and benefits shall be at par with the Civil

Servants:

Table 5: Allowances and Benefits for RUB/KGUMSB/JSWSL

Travel and Daily Allowance & Travel
Mileage

11.

Overtime Allowance

1il.

Carriage Charges for personal effects during
At par with Civil
Transfer/ Retirement

1v.

Post Service Benefits Servants

Gratuity

Vi.

Porter and Pony Charges
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Allowances and Benefits Discontinued
32. The existing allowances and benefits for RUB/KGUMSB/JSWL shall

be discontinued as follows:

(1) The practice of personal pay shall be discontinued. However,
the amount received as personal pay shall be subsumed in the

monthly variable compensation.

(2) The in-country training Daily Subsistence Allowance (DSA)of
Nu. 2,000 per day shall be discontinued. However, the TA/DA

for in-country travel shall be eligible wherever applicable.

(3) The cash handling allowance of Nu. 1,000 per month shall be

discontinued.

(4) The communication allowance of Nu. 2,000 per month for Vice-
chancellor and the President and Nu. 1,000 per month for the

Registrars, Deans, and Directors shall be discontinued.

CHAPTER 3
PAY REVISION

Pay Revision
33. The pay revision of one-off 5% indexation and one-off fixed payment
under the Pay Structure Reform Act of Bhutan 2022 shall be continued

as part of the pay revision.

Pay Revision Act of Bhutan 2023 13
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34.

The pay revision for the civil servants shall be 50% of the minimum

pay scale across all position levels as lump sum provided under the

monthly variable compensation as follows:

Table 6: Pay Revision of the Civil Servants (Lump Sum)

SI. [ Position Revision under Revision | Total
No. Pay Structure (50%) Revision
Reform Act 2022

1 Cabinet Secretary 4,210 42,090 46,300
2 Govt. Secretary 3,690 36,925 40,615
3 EX1 3,110 31,110 34,220
4 EX2 2,610 26,100 28,710
5 EX3 2,205 22,060 24,265
6 ESI 3,110 31,110 34,220
7 ES2 2,610 26,100 28,710
8 ES3 2,205 22,060 24,265
9 Pl 2,830 18,285 21,115
10 P2/SS1 2,615 16,150 18,765
11 P3/SS2 2,415 14,160 16,575
12 P4/SS3 2,260 12,610 14,870
13 P5/SS4 2,530 10,325 12,855
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14 S1 2,500 9,985 12,485
15 S2 2,405 9,050 11,455
16 S3 2,325 8,270 10,595
17 S4 2,235 7,340 9,575
18 S5 2,680 6,790 9,470
19 01 2,665 6,650 9,315
20 02 2,625 6,250 8,875
21 03 2,570 5,680 8,250
22 |04 2,530 5,275 7,805
35. The pay revision for the other public servants shall be 50% of the
minimum pay scale across all position levels as lump sum provided
under the monthly variable compensation as follows:
1.  Table 7: National Council Members
Position Revision under Pay Revision Total
Structure Reform Act Revision
2022
Chairperson 6,890 68,900 75,790
Dy. Chairperson 4,210 42,090 46,300
Members 3,690 36,925 40,615
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2.  Table 8: National Assembly Members for the Third Parliament

Position Revision Total Revision

Prime Minister 95,400 95,400
Speaker 68,900 68,900
Ministers 68,900 68,900
Opposition Leader 68,900 68,900
Dy. Speaker 42,090 42,090
Members 36,925 36,925

3.  Table 9: National Assembly Members for the Fourth Parliament

Position Revision under Pay Revision | Total Revision
Structure Reform Act
2022
Prime Minister 9,540 95,400 104,940
Speaker 6,890 68,900 75,790
Ministers 6,890 68,900 75,790
Opposition Leader 6,890 68,900 75,790
Dy. Speaker 4,210 42,090 46,300
Members 3,690 36,925 40,615
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4.  Table 10: Judiciary

Position Revision under Revision | Total Revision
Pay Structure
Reform Act 2022
Chief Justice of Supreme 6,890 68,900 75,790
Court
Drangpons of 4,210 42,090 46,300
Supreme Court
Chief Justice of High 3,875 38,770 42,645
Court
Drangpons of High Court 3,690 36,925 40,615
5.  Table 11: ECB/RAA/RCSC/ACC/Attorney General
Position Revision under Revision | Total
Pay Structure Revision
Reform Act 2022
Chief Election Commissioner/ 4,210 42,090 46,300
Auditor General/Chairpersons/
Attorney General
Commissioner 3,360 33,620 36,980
6.  Table 12: Privy Council
Position Revision under Pay Structure | Revision |Total
Reform Act 2022 Revision
Chairperson 6,890 68,900 75,790
Council 3,360 33,620 36,980
Members
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7. Table 13: Local Government

Position Revision under Pay Structure | Revision | Total
Reform Act 2022 Revision
Thrompon 2,610 26,100 28,710
Gup 2,650 16,520 19,170
Mangmi 2,240 12,390 14,630
Dzongkhag 2,240 12,390 14,630
Thromde Thuemi
Thromde Thuemi 2,610 6,080 8,690
Tshogpa 2,610 6,080 8,690
Note:

(1) Dzongkhag Tshogdu (DT) Chairperson/Deputy Chairperson elected
among the DT members shall draw their salary pegged to their primary
responsibility.

(i1) In addition, DT Chairperson and Deputy Chairperson shall receive the
especial responsibility allowance of Nu.6,000 and Nu.3,000 per month

respectively.

8.  Table 14: NFE/ESP/GSP/ECCD

Position Revision under Pay | Revision | Total
Structure Reform Revision
Act 2022

NFE Instructor 2,545 5,460 8,005

ESP 2,475 4,725 7,200

GSP 2,525 5,255 7,780

ECCD Facilitator 2,680 6,790 9,470
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36. The pay revision for RUB/KGUMSB/JSWSL shall be 50% of the
minimum pay scale across all position levels as a lump sum provided

under the monthly variable compensation as follows:

Table 15: RUB/KGUMSB/JSWL

SI. | Position Revision under | Revision | Total

No. Pay Restructure Revision
Reform Act 2022

1 | Vice Chancellor/President | NA 42,090 42,090
2 | Registrar NA 36,925 36,925
3 |EX1 NA 31,110 31,110
4 |EX2 NA 26,100 26,100
5 [EX3 NA 22,060 22,060
6 |[ESI NA 31,110 31,110
7 |ES2 NA 26,100 26,100
8 |ES3 NA 22,060 22,060
9 |PI NA 18,285 18,285
10 [P2/SS1 NA 16,150 16,150
11 [P3/SS2 NA 14,160 14,160
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12 | P4/SS3 NA 12,610 12,610
13 | P5/SS4 NA 10,325 10,325
14 |S1 NA 9,985 9,985
15 |S2 NA 9,050 9,050
16 |S3 NA 8,270 8,270
17 [S4 NA 7,340 7,340
18 |S5 NA 6,790 6,790
19 [O1 NA 6,650 6,650
20 |02 NA 6,250 6,250
21 |03 NA 5,680 5,680
22 104 NA 5,275 5,275
23 [GSP(I &I0) NA 5,255 5,255
24 | ESP NA 4,725 4,725
37. All other public servants mapped with the position levels of the civil

service shall be eligible for the pay revision of 50% of the minimum pay

scale as a lump sum at par with the civil service positions.
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Foreign Service Local Recruit

38.

39.

40.

The pay scale for the foreign service local recruit shall be discontinued

with effect from 1% July 2023.

The pay for the foreign service local recruits with effect from 1st July
2023 shall be converted to a consolidated pay in the format of the clean
wage system in consultation with the Ministry of Finance and upon

approval of the Government.

Any other benefits for the foreign service local recruits shall be
determined in consultation with the Ministry of Finance and upon

approval of the Government.

CHAPTER 4
ALLOWANCES AND BENEFITS

Professional Allowance for Doctors

41.

42.

43.

The professional allowance for General Doctors with MBBS/Dentists
with BDS but less than Masters Degree shall be revised to a lump sum

of 55% of the minimum pay scale.

The professional allowance for the Medical and Dental Specialist shall

be revised to a lump sum of 70% of the minimum pay scale.

The professional allowance for Medical and Dental Sub-specialist shall

be revised to a lump sum of 80% of the minimum pay scale.
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44. The professional allowance for the General Drungtsho shall be 45%

of the minimum pay scale as a lump sum, Drungtsho Specialist shall

be 55% of the minimum pay scale as a lump sum and Drungtsho Sub-

specialist shall be 60% of the minimum pay scale as a lump sum.

Table 16: Professional Allowance for Doctors

Category Existing Professional | Revised Professional
Allowance Allowance

General 45% 55%

Specialist 55% 70%

Subspecialist 60% 80%

Foreign Service Utility Expenses
45. The utility expenses for the Head of the Mission/Embassy/Consulate
General shall be on actual basis. With this revision, the foreign allowance
for the Head of the Mission/Embassy/Consulate General shall be as

follows:

Table 17: Foreign allowance for Head of the Mission/Embassy/Consulate

General
Foreign Allowance -USD
Title/Po- | Ge- |Brus- | New |Ku- |Bang- | Aus- | Dha- | Delhi | Kolkata/
sition neva | sels York | wait | kok tralia | ka Guwa-
hati
Ambas- | 4,842 4,058 3,107 | 2,587 | 2,534 | 3,107 | 2,114 | 3,020 2,114
sador
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Foreign Service Carriage of Personal Effects

46.

A foreign service member who is transferred from the Headquarter to

a Mission/Embassy/Consulate General on or before the 30" June 2023

shall be eligible for the following carriage of personal effects when

transferred back from the Mission/Embassy/Consulate General to the

Headquarter:

(1) The 20 feet container or truck; and

(2) The carriage of a personal vehicle; or

(3) Claim the lump sum allowance for the carriage of personal
effects on transfer from Mission to the Headquarter as per the Pay
Structure Reform Act of Bhutan 2022 in lieu of serial (1) and (2)

above.

Special Contract Allowance

47.

The special contract allowance shall be for highly specialized
professionals/executives/professionals/experts recruited from outside
the public service determined in consultation with the Ministry of

Finance and upon approval of the Government.

Leave Encashment

48.

The leave encashment (LE) shall be paid as follows:

(1) The LE at one-month’s minimum pay scale for the financial year
2022-23; and

(2) The earned leave balance accrued till 30 June 2023 after the
payment of LE shall be paid within 5 years after the commencement

of this Act.
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A civil servant (except civil servants who are entitled to annual vacations)
shall be entitled to 21 working days of annual leave per year, with no

provision for carrying forward any unused days to the subsequent year.

Financial Implication

49. Theannual financial implication of pay revision, allowances, and benefits
shall be Nu. 6,045 million, which shall be drawn from the consolidated
fund.

CHAPTER 5
MISCELLANEOUS

Amendment
50. The amendment of this Act by way of addition, variation, or repeal,

shall be effected only by Parliament.

Rule Making Power
51.  The Ministry of Finance shall have the power to frame rules/guidelines

for effective implementation of this Act.

Authoritative text
52. In any instance of a difference in meaning between the Dzongkhag and

the English text of this Act, Dzongkha text shall prevail.
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